KNOW BEFORE YOU GO:

Taking Employee Benefits Global
Businesses today have a responsibility to ensure benefits packages are equitable to all employees, regardless
of where in the world they sit. But even the simplest of employee benefits packages become complex when
they have to be offered to employees outside of the U.S. Best practices for benefits can look very different
when business happens across borders.
To show just how complex seemingly basic benefits can become when deployed globally,
we looked at how they stack up here in America and in 3 hot spots for expansion.

PARENTAL LEAVE
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USA

Weeks

Maternity Leave

Unpaid maternity leave, though
some employers cover portions of
salaries at their own discretion
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12 weeks of unpaid paternity leave

Full paid maternity leave

China
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52
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SEVERANCE

40

No statutory paternity leave

Paid maternity leave for up to
39 weeks

UK

Weeks

20

Full paid maternity leave, plus a
medical bonus of 3,500 rupees

India
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10

Fathers may receive up to 14 days
of paternity leave
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Partners are entitled to 1-2 weeks
of paid paternity leave
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India
15 days worth of wages for each completed
year of service
If the employee has served 5+ continuous
years, they are generally entitled to a
gratuity payment.

China

USA

One-month salary for each year employed

Varies, as agreed upon between an
employer and an employee
(or the employee's representative)

UK
Severance pay is calculated based on
numbers of years with company

HOLIDAYS
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USA

Employers are not required to provide
paid leave on public holidays, but it is
customary for them to do so

10

Holidays

7

Holidays

China

Employees receive paid
leave on public holidays

India

Employees receive paid
leave on public holidays

11

Holidays

8

Holidays

UK

Employees receive paid
leave on public holidays

What’s Next?

Interested in learning more about regulations and best practices in a specific country? Visit CountryPedia for the benefits
information you need to know before you go global.
Need help administering benefits outside the U.S.? A global professional employer organization (PEO) like Globalization
Partners can help. Transcend global HR chaos by eliminating the headache of understanding, deploying and managing
benefits in 150+ countries worldwide, while ensuring all of your employees have equitable packages.
Learn more about Globalization Partners and its full suite of services at www.globalization-partners.com,
or call us at 888-858-5328.
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